Screen reader friendly slides
Slide 1 
The opening slide has the Community Resource unit (CRU) logo at the top centre of the slide and the following text in dark blue font: The mission of Community Resource unit (CRU) is to work for full and meaningful lives for people living with disability. To do this we work with people living with disability, their families, allies in human services and the community to build a movement for change. 
Slide 2 
This slide has the title ‘Why family voice is important’ in bold blue font. Underneath the title is a bullet point with the following text: Positive change if often led by people with disability and their family members. Underneath the text is a set of five images. Four of the images are of crowds of people participating in protests, holding up signs and banners calling for inclusion, marching on the road, and wearing matching clothes. The fifth image is of a woman with short curly hair wearing glasses, with a quote imposed on the image that reads ‘Never doubt that a small group of thoughtful, committed citizens can change the world. Indeed, it is the only thing that ever has’. There is another line of text that reads ‘Words of Margaret Mead’.
Slide 3  
This slide has the title ‘Why family voice is important’ in bold blue font. Underneath the title is a bullet point with the following text: ‘Natural Authority of Families’ – Family members love their child/sibling/grandchild/cousin… deeply and know their history better than anyone. Beneath the text is two images and a quote. The text reads: Families have authority (normally) arising from knowing their family member the most fully sand over the longest period of time. In this way they have the authority that arises from long term observation, insight and personal relationship.” Michael Kendrick – ‘The Natural Authority of Families’. One of the photos is of a family posing to take a selfie, posing in front of a river and bridge covered in lights, taken in the evening. In the photo is an older person, a middle-aged person, and three younger people. One of the younger people in the photo has Down Syndrome. The group is all wearing jackets and scarfs and are smiling at the camera. The other photo is of four people wearing formal wear standing next to each other smiling at the camera. They are in an outdoor setting standing on green grass with blue skies and clouds in the background. 
Slide 4 
This slide has the title ‘Why family voice is important’ in bold white font over a dark purple background. There is a light grey box with a quote reading: “Families are often best positioned to see how everything, in its entirety, adds up in a person’s life.” Michael Kendrick – ‘The Natural Authority of Families’. Across the slide is a flowchart depicting a young man’s life. The flow chart is as follows: 
· The words ‘25 January 1999’ with a cartoon stalk carrying a bundle of joy in its beak 
· The words ‘1995 meeting with other families’ with a photo of a smiling toddler 
· The words ‘QPPD’ with a graphic of some hands reaching up together 
· The words ‘Preschool’ with a photo of a young child wearing a yellow rain jacket 
· The words ‘Primary school’ with an image of some young children smiling at the camera, with their arms around each other’s shoulders. 
· The words ‘Year 7’ with a photo of a young boy wearing reading glasses, a white button-up shirt and a black bowtie, with a happy smile on his face, looking toward the camera. 
· The words ‘High school’ with an image of four teenagers standing together, smiling at the camera, dressed in casual clothes. 
The flowchart finishes with the green arrow point toward a collection of other photos, including more friendly group photos, photos of the young man with friends, travelling, or drinking alcohol with friends. All the images are cropped to circular shapes and are slightly overlapping. 
Slide 5
This slide has the title ‘Benefits of including family voice in co-design’ in bold blue font. Underneath the title is a bullet point with the following text: ‘Family members are often a buffer for the negatives for loved one with disability’ next to a symbol of a house with a family surrounding it. The next bullet point reads ‘Without the voice of family members there will most likely be gaps’ next to a London Tube mind the gap sign, a round red circle with the words ‘MIND THE GAP’ in a blue rectangle. 
Slide 6 
This slide has the title ‘Benefits of including family voice in co-design’ in bold blue font. Underneath the heading are the following bullet points: 
· Sometimes seen as one or the other – person with disability or family member 
· Many benefits of having both - families with and in support of person with disability 
· Family members can account for vulnerabilities of people 
· Family members can ensure that it isn’t just the most capable voices in a room 
To the right of the text is a photo of a young woman wearing a red polo shirt with a school emblem on the front, standing with an adult woman, both smiling at the camera. 
Slide 7 
This slide has the title ‘Benefits of including family voice in co-design’ in bold blue font. Underneath the heading are the following bullet points:
· Family members have been there for the long haul 
· They have witnessed the impact of what has made a difference over time and over the life cycle. They know the measures of success 
· They have an understanding of the entire ‘ecosystem’ and can see the pattern of barriers across systems and services 
Beneath the text is a photo of an older woman sitting in a wheelchair wearing a black and white patterned long sleeved top. There is a middle-aged woman wearing a green cardigan standing next to her, leaning down with her hand affectionately resting on her arm. They appear to be at the door to a home. 
Slide 8 
This slide has the title ‘Benefits of including family voice in co-design’ in bold blue font. Underneath the heading are the following bullet points:
· For people with disability to thrive they need a family that is also doing well 
· Family members are deeply aware of how systemic barriers also impact other members of the family 
· They can identify the supports that help the whole family 
Next to the text is an illustration of a tree with a brown trunk, various shades of green leaves and the word ‘family’ in dark blue font. 
Slide 9
This slide has the title ‘Challenges and tensions of co-design as a family member’ in bold blue font. Underneath the heading are the following bullet points:
· Being a true voice – Parent voice is not the same as the person with disability’s voice 
· Uncertainty as to whether they are overstepping or making decisions on their behalf (not with the person with disability at the centre) 
Next to the text is a cartoon of a person walking across a tightrope over a ravine. The person is juggling two balls. This is a symbolic image representing challenges. 
Slide 10 
This slide has the title ‘Challenges and tensions of co-design as a family member’ in bold blue font. Underneath the heading are the following bullet points:
· Pattern of ‘knowing best’ – need to make space for family member with disability to grow into skills and confidence 
· Can be overprotective due to past setbacks. Need to weigh up the cost of advocacy versus building resilience 
Below the text is an illustration of hands reaching toward a red love heart. 
Slide 11
This slide has the title ‘Challenges and tensions of co-design as a family member’ in bold blue font. Underneath the heading are the following bullet points:
· All experiences are different; every family is different 
· If families aren’t well connected with others, they may over-generalise about the “family experience” 
Next to the text is a photo of a family, with three younger people and a middle-aged woman. One of the young people is holding a small dog, they are smiling and looking at the camera and dressed up as if they are at a celebration. 
Slide 12
This slide has the title ‘Ways to address challenges and tensions’ in bold blue font. Underneath the heading are the following bullet points:
· Being connected with a range of families and people with disability helps with raising awareness of the limits of their own experience and contributions
· Increasing awareness of ways to achieve power with their family member and to support their growing voice and decision making 
· Being highly conscious of conflicts of interest and their needs and priorities and those of their family member 
Slide 13
This slide has the title ‘Helpful to remember when inviting family members to participate in co-design’ in bold blue font. Underneath the heading are the following bullet points:
· Need to be mindful of multiple pressures (work, caring roles, financial pressures etc.) 
· Many families have multiple disabled members 
· May be wary of contributing due to past experiences 
Next to the text is a photo of a person, who is placing colourful sticky notes up on a wall. There are lots of different sticky notes and she appears to be resting her head against her hands, her body language is conveying that she is stressed. 
Slide 14 
This slide has the title ‘& please remember’ in bold blue font. Underneath the heading are the following bullet points:
· Involve families particularly when the issues relate to early childhood and school years 
· Not involving family members risks diminishing the voices and perspectives of people with intellectual and communication disabilities 
· Early involvement builds confidence and skills for future contribution  
Next to the text is an image of school-aged children wearing yellow school polo shirts. The image is a little out of focus giving the impression the children were in motion when the photo was taken. There is green grass and a footpath in the background.
Slide 15
This slide has the title ‘Community Resource Unit (CRU)’ in bold blue font. On the slide are the following words: 
CRU regularly travels across the state providing workshops (face-to-face and online), training, consultations, peer network development and resources on topics including: 
· Belonging in community
· Advocacy skills 
· Meaningful paid employment 
· Living in your own home 
· Using support well 
· Sensory and movement differences 
· Succession planning
· Support worker training 
2026 projects: 
· Inclusive education 
· Finding and keeping a job 
· Inclusive councils, inclusive communities 
Find many resources on CRU’s websites www.cru.org.au or www.thegoodlife.cru.org.au 
Contact CRU 
· Email: cru@cru.org.au 
· Phone: 07 3844 2211


